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Week of May 8, 1989 


EMPLOYMENT AND EARNINGS CHARACTERISTICS OF FAMILIFS: 
FIRST QUARTER 1989 


WASHINGTON, D.C.--Black families are still less likely to 
have at least one unemployed.member in the first quarter of 1989 
than either white or Hispanic families, according to the U.S. 
Labor Department's Bureau of Labor Statistics. 


There were 19.8 percent of black families with no members in 
the labor force during the first quarter, compared with 16.5 
percent of white families and 14.9 percent of Hispanics. 


Overall, there were 16.8 percent of families with no members in 
the labor force. 


The median weekly earnings for black families with one 
earner was $267, compared to $389 for whites and $367 overall. 
For black families with two or more wage earners, the median 


weekly earnings were $685, compared to $803 for whites and $794 
overall. 


Overall, the number of families with at least one employed 
member working full time continued to increase during 1989's 
first quarter. Data from the Current Population Survey show 
48.4 million such families in the first quarter, 500,000 more 
than a year ago. 


---About 52.5 million families, or 81 percent of the 
total, had at least one employed member in the first quarter. 


---The number of families with an unemployed member was 
5.1 million, 400,000 below the level of a year earlier. Nearly 
all of the improvement in unemployment occurred among married- 
couple families. About 92 percent of families had no 
unemployment. 


---The number of families in which both the husband and 
wife were employed rose by 900,000 over the year toa total of 
25.2 million, one-half of all married-couple families. Families 
with and without children shared equally in the gain. 


---About 19.2 million mothers--63 percent of the 
total--were working in the first quarter. The over-the-year gain 
of 400,000 was divided evenly between mothers of preschoolers and 
mothers of school-age children. The number of families with an 
unemployed parent fell by 250,000. 


---Median wage and salary earnings of married-couple 
families were $678 a week in the first quarter, 4.6 percent more 
than a year earlier. The median for families with at least two 
earners (usually the husband and wife) was $824 a week, 67 
percent higher than that for families where the husband was the 
sole earner. Median earnings of families maintained by 
women ($344) remained about half those of married-couple 
families. 


---Median earnings of white families ($626) continued to 
exceed those for black families ($438) and Hispanic families 
($456). This difference is explained in part by the fact that a 
higher proportion of white families had two or more earners. 


~more- 
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Families by employment status of members, race, and Hispanic origin, querterty averages, not seasonally 


(NUMbers in thousands) 
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Families with wage and salary earners by race, Hispanic origin, type of family, and median usual weekly wage and 
salary earnings, quarterly averages, not seasonally adjusted 


(Numbers in thousands) 
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Families with wage and salary earners 
tive 


(Numbers in thousands) 




















* Data exclude families in which there is no wage or salary 


earner or 

in which the husband, wife, or other person maintaining the family 

either self-employed or in the Armed Forces. , 
Data not shown where base is less than 100,000. 





Week of May 8, 1989 


RESPONSE GROWS FOR WORKFORCE QUALITY HEARINGS 


WASHINGTON -- Over 100 representatives of labor, industry, 
government and education are planning to speak at public hearings 
scheduled in May by Secretary of Labor Elizabeth Dole's 
Commission on Workforce Quality and Labor Market Efficiency. 


"I am extremely pleased with this public response," 
Secretary Dole said. "I am sure these hearings will provide us 
with valuable insights from a broad cross-section of experiences 
and viewpoints. 


The hearings, designed to obtain public views on ways to 
improve the quality of the American workforce, are scheduled for: 


-- Northlake Community College Performance Hall, 5001 N. 
Mc Arthur Blvd., Irving, Texas, 75039, 9 a.m. Tuesday, May 2. 


-- Indiana World War Memorial, 431 N. Meridian St., 
Indianapolis, Ind., 46204, 9 a.m. Thursday, May 4. 


-- School District of Philadelphia Administration Building 
Auditorium, 21 Street South of the Parkway, Philadelphia, Pa., 
19103, 9 a.m. Tuesday, May 9. 


-- Best Western Grosvenor, 380 S. Airport Blvd., South San 
Francisco, Calif. 94080, 9 a.m. Thursday, May 11. 


The hearings are open and the public is welcome to attend to 
hear the views expressed by the speakers. 


Dole said topics to be examined will include: educational 
needs, the "skills gap," training for at-risk youths and other 
disadvantaged persons retraining for dislocated workers and ways 
to make work and family complementary, not conflicting, goals. 


"Finding solutions to the nation's workforce problems is 
only a means to an end," Secretary Dole said. "Our real objective 
is to enable millions of American workers to build better lives 
for themselves and their families and to improve American 
competitiveness worldwide. 
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"We want more than full employment--. we want fulfilling 
employment. We want growth-plus." 


Those interested in presenting views at the hearings should 
phone: (202) 523-6836 or wrote to: 


Secretary's Commission on Workforce Quality and Labor 
Market Efficiency 

Room C-2313, Frances Perkins Building 

U.S. Department of Labor 

Washington, D.C. 20210 


The commission will also accept written statements in lieu 
of oral testimony. Statements submitted for the record should be 
mailed to the above address by May 11. 


Dole said the commission, which is scheduled to present 
policy recommendations to her on Labor Day, is concentrating on 
seven specific aspects of the workforce quality issue: 


-- The roles and effectiveness of private and public job 
training. 


-- Mechanisms for keeping education and training providers 
informed of the skill needs of workers. 


-- Ways to use financial capital markets as a source of 
private investment in human capital. 


-- The roles of employers, unions and government in training 
and relocating workers. 


-- The roles of private and public job placement agencies in 
enhancing labor market efficiency. 


-- The need for greater workplace flexibility to facilitate 
entry into the labor force. 


-- Ways to increase worker productivity through innovative 
pay systems, worker participation and other methods. 


The 21-member commission is chaired by Richard Schubert, 
president of the American Red Cross and a former under secretary 
of labor. It includes representatives of business, labor, 
government, academic institutions, and the general public. 


# # # 
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In 1984, women sales workers' weekly earnings were only 52 
percent of men's weekly earnings in the same field, according to 
the U.S. Labor Department's Women's Bureau. One explanation is 
the difference in areas of sales: men are more likely than women 
to be selling expensive items such as cars, large appliances and 
jewelry, and thus make larger commissions; women are largely 
employed in sales of nondurables such as apparel and food 
products. 


Despite an increase in the proportion of women in managerial 
occupations, since 1970 their salaries in relation to men's have 
remained at about the average earnings differential for all women 
workers compared with that for all men workers, according to the 
U.S. Labor Department's Women's Bureau. In 1984, the average 
weekly earnings for women in executive, administrative, and 
managerial occupations was 63 percent of that for men employed in 
similar jobs. 


Though women make up only a small proportion of workers in 
farming, forestry and fishing occupations, they have the lowest 
wage differential compared to other occupations, according to the 
U.S. Labor Department's Women's Bureau. In these industries 
women earned 86 percent as much as men in 1984, compared to only 
64 percent in other fields. 





